“Walking Backwards” to reach your financial goals

With the Pharmanex compensation plan there are very lucrative Bonus Pools and Executive Advancement Bonuses of up to $31,000 that can be earned on the road to Blue Diamond.  Once your organization is built to fruition those bonuses will no longer be a necessary part of your income generation—you will rely upon the “back-end” compensation of 5% of the volume of your Executive groups, up to 6 levels deep.  This is why it is key to build Executive leaders who are duplicating and developing other Executive leaders—eventually without you being necessary for this to happen, because it is system-dependent.  So if your goal is to residually earn $x thousand per month, how many Executives do you need, and how much total volume?  Below is a simple 3 step equation to determine this:

1) $___________ per month is 5% of ____________ volume
2) ____________ volume= ____ Executives@ 3,000 volume/ea
3) So how to create _____ Executives in your organization?  Here are a couple examples, based on duplication of your first level Executives each creating 2, who each create 2:
You


You

   6


  12


  12


  24

  24


  48

  48

           96
  90 Execs

180 Execs

Both Examples show simple duplication.  Of course in real life, some Executives create 15 or more Executives and become Team Elite, while some never create any Executives.
