Compensation Plan Made Simple
 

I)  As a Representative:
Requirements: 100 PSV, including 1 product Automatic Delivery (PSV= Personal Volume; this 

is your personal consumption and "re-directed spending", plus any retail customers' volume.  Must have 200PSV to qualify for G3 weekly bonuses)

Compensation: -6% of Volume from your recurring(Automatic Delivery) customers;  doubled 

to 12% during Executive Qualification period
-6% of Volume of your personally sponsored Representatives;  doubled to 12% during Executive Qualification

Example:
  -Earn $120 commission on Reps. from the 1,000 volume generated when they 

    purchase the $1,250 package (in addition to $250 upfront bonus)
“Executive” Qualification:


Standard Track





Fast Track
Mo. 1        100PV/1000GSV




4500 volume in 1 or 2 months 
Mo. 2        100PV/1500GSV





Mo. 3        100PV/2000GSV
       Executive Maintenance- 100PV/2000GSV per month

Qualifying Executive Bonus Pool:

Qualifying Executives can also participate in a QExec Bonus Pool by meeting these requirements in their 2nd or 3rd mo.  This Bonus has been averaging $200 per point: 
· Being “Active” with 100 PSV

· Achieving a minimum 4 “points” in a month.  These points are achieved by having a minimum of 4 LOI’s in your group. (ie, you sponsor 4 people with the $1250 package; or, you sponsor 2 people with that package who also each sponsor 1 person, for a total of 4 LOI’s)
 

II)  As an Executive:      (after qualification period)
Requirements: 100 PSV, including 1 product Automatic Delivery; 200 PSV for G3 bonuses
2,000 GSV minimum*(GSV= Group Volume; this is the cumulative volume of you, your customers, the Reps. in your group, and all of their customers)

Compensation: -15-21% of Volume from your recurring customers (percentage depends on 

     total monthly GSV)

                      
  -15-21% of Personal Volume of your personally sponsored Representatives

                          -9-15% of Volume of all Representatives (non-Executives) in your total group

Example:
  -Earn $7.50-$14.00 commission per month on LifePak customers, depending on    

     total volume and which type of LifePak  (Average of about $10 per month)

  -Earn from $675 to $945 on the 4500 volume generated when a new Rep. 

   purchases $5500 package (in addition to $1000 upfront bonus)
 

Executive Bonus Pool:

Executives can participate in the Executive Bonus Pool by meeting these requirements:

· Being “Active” with 100 PSV
· Achieving a minimum 6 Bonus Pool “points” in a month.  This Bonus has been averaging $200 per point.  Points can be achieved with each month of Executive Qualification met by Reps. in your group of non-Executives count for 1 point.  (For instance, when a Rep. achieves 1000GSV and submits their Letter of Intent, that counts for 1 point.  The next month, if they sponsor a new Rep. who submits their LOI, and as a result they meet their 1500GSV requirement for their 2nd month of qualification, you would receive 1 point for each—so 2 points toward the Bonus Pool).  
III)  As a Leader:  (An Executive creating other Executives):
Requirements: 100 PSV, including 1 product Automatic Delivery; 200 PSV for G3 Bonuses
2,000 GSV minimum*

                     
  3,000+ GSV to get paid full commissions**

Compensation: -15-21% of Volume from your recurring(PMC) customers (variable depends on 

     total monthly GSV)

                           -15-21% of Volume of your personally sponsored Representatives

                            -9-15% of Volume of all Representatives (non-Executives) in your total group

                           *2 1/2% on Breakaway Executive groups if GSV is between 2,000-2,999 (up to 

       6  levels down as shown below, depending on number of 1st level Executives)

 **5% on Breakaway Executive groups if GV is 3,000+ (up to 6 levels down as 

       shown below, depending on number of 1st level Executives Rep. has)

Example:
  -Rep. places scanner with a gym, physician, etc. that gets 200 customers 

on  regular LifePak.  Assuming they are an Executive, Rep. would earn 

$500/mo. in overrides per scanner  (5% of 10,000 volume)

The levels of Executives you collect on depends on your total # of first level Executives.  Each “x” represents Executive “groups”, which could consist of  hundreds of people:

                       
# 1st level Executives:   1  2  3  4  5  6  7  8  9  10  11  12
                               1      x   x      x       x      x                    x
                               2           x      x       x      x                    x
                               3                   x       x      x                    x
                               4                            x      x                    x
                               5                                    x                    x
                               6                                                          x
 

Executive Advancement Bonuses:

When each of the levels of advancement are met with# of first-level Executives created, and they are maintained for 2 months, an Executive will receive the following Bonuses:



           Bonus

     Bonus Doubler*

1 Executive

$500


$1,000

2 Executives

$1,000


$2,000

4 Executives

$2,000


$4,000
6 Executives

$3,000


$6,000

8 Executives

$4,000


$8,000

12 Executives

$5,000


$10,000

Total:

$15,500

$31,000
*Bonus doubled if new Executive Level maintained for a total of 6 months 

LEVELS








